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PLACE OF RESIDENCE/PLACE OF WORK

BREAKDOWN OF SURVEY RESPONDENTS BY PLACE OF RESIDENCE
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Our survey results show that although there are local employment opportunities for respondents, the

majority are still working in the CBD and inner suburbs.

BREAKDOWN OF SURVEY RESPONDENTS BY PLACE OF WORK
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Our survey of people living in the outer eastern suburbs shows the majority travel to the CBD or inner

suburbs for work.
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AWARENESS/WILLINGNESS TO WORK IN OUTER
EASTERN SUBURBS

AWARENESS LEVELS OF WHITE-COLLAR EMPLOYMENT OPPORTUNITIES
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51% of respondents rated their awareness of work opportunities in the area as low or nil. This points to an
underutilised white-collar workforce living in the area.

WILLINGNESS TO WORK IN THE AREA
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While awareness levels were low, the willingness to work in the area was high. More than 80% of
respondents said they would consider work opportunities in the outer eastern suburbs.
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KEY CONSIDERATIONS

KEY DECISION POINTS FOR THOSE WILLING TO WORK IN THE AREA
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For those professionals willing to work in the outer eastern suburbs, salary is the most important
consideration, closely followed by career opportunities and travel time.

REASONS WHY RESPONDENTS WOULD NOT CONSIDER WORKING IN THE AREA
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A majority of respondents cited excessive travel time as the reason they would not consider working in the
area, although salary levels and lack of relevant of jobs also featured as common concerns.

Specialists in Global Recruitment MiChaﬁl Pa_ge

163 offices in 28 countries | www.michaelpage.com.au INTERNATIONAL




MICHAEL PAGE REPORT
RECRUITMENT STRATEGIES FOR MELBOURNE'S OUTER EASTERN SUBURBS

TRAVEL

ACCEPTABLE TRAVEL TIME TO WORK
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Travel time was the single biggest reason why people would not consider working in the outer eastern
suburbs. When participants were asked to nominate a work travel time acceptable to them, the majority
specified 30-45 minutes. 30% nominated 45-60 minutes, while 24% cited 15-30 minutes.

QUALITY OF PUBLIC TRANSPORT
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The quality of public transport in the outer eastern suburbs was a major concern for respondents with
75% rating it below average. An example given of inadequate public transport infrastructure was the fact
the new Eastlink Motorway was for private vehicles only.
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